
Culture and Equity Leadership Team 

Previous Updates and Communications

● Print newsletters
○ Summer/Fall 2022
○ Spring 2021
○ Fall 2021

● Updates from 86
○ July, 20, 2020
○ Jan. 18, 2021
○ March 29, 2021

● Board meetings
○ June 25, 2020
○ Aug. 27, 2020
○ Sept. 10, 2020
○ Nov. 19, 2020
○ June 23, 2021
○ March 24, 2022
○ April 14, 2022

Tonight’s Topics

● Mission
● Committee makeup
● Process (since March)
● CELT connection to strategic plan

○ Community
○ Student voice

● Youth Equity Summit (YES) 
feedback

● 2022 outcomes
● 2022-2023 work

https://d86.hinsdale86.org/cms/lib/IL01904717/Centricity/ModuleInstance/49/Fall%202020%20Newsletter%20-%20Final.pdf
https://d86.hinsdale86.org/cms/lib/IL01904717/Centricity/ModuleInstance/49/Spring%202021%20Newsletter%20-%20Final%20.pdf
https://d86.hinsdale86.org/cms/lib/IL01904717/Centricity/ModuleInstance/49/D86%20Forward%20Newsletter%20-%20Fall%202021.pdf
https://conta.cc/3jdg67h
https://conta.cc/3qCbD11
https://conta.cc/31oXB85
https://conta.cc/31qQuNX
https://conta.cc/2D6Whyb
https://conta.cc/2ZsKW3z
https://conta.cc/3kPWc1N
https://conta.cc/3dbGq04
https://conta.cc/3LcYPID
https://conta.cc/3EgmbuL


Culture Equity Leadership Team (CELT)

Mission

The Culture and Equity Leadership Team is comprised of D86 
students, staff, parents and community members charged with 
providing direction, feedback, and accountability in order for 
D86 to most authentically live its Equity Statement.



ISBE Equity Accountability- NEW

ISBE EQUITY CONTINUUM FACT SHEET

● WHAT:Informational tool to assist districts to view data through equity lens
● WHY: Districts continue to show significant and persistent gaps in 

achievement between student groups
● Scores will be on the ISBE district report card beginning 10/2022

○ Rating of 1 (large gaps) to 4 (minimal gaps)
● Areas of focus

○ Student Learning
○ Learning Conditions
○ Elevating Educators

● Our scores may impact how we choose to use our resources (time, money, 
materials)

https://www.isbe.net/Documents/Equity-Journey-Continuum-5Ws.pdf


Culture and Equity Leadership Team (CELT)

Committee Makeup

63 members of this committee:

● 11 parents/community members (20%)
● 2 BOE members (Walker, Hanson)
● 12 students (19%)
● 14 admin/goal champions (22%)
● 24 staff (38%)

Process

● ISBE EQUITY CONTINUUM FACT 
SHEET

● Student voice
○ YES
○ Alumni perspective

● Internal data review
○ Disproportionalities
○ Panorama results on 

belongingness
● Equity statement

Key Takeaway 
Increase student and parent/community membership interested in furthering equity efforts
 

https://www.isbe.net/Documents/Equity-Journey-Continuum-5Ws.pdf
https://www.isbe.net/Documents/Equity-Journey-Continuum-5Ws.pdf


CELT Goal 4 Equity Statement

Family and Community Connections 

● Regularly seeking and amplifying the voices of 
students, staff, families, and community members, 
especially from historically marginalized groups, to 
help make decisions that support the academic, 
physical, social and emotional growth of all learners. 

● Evolving the District 86 CELT role as a school and 
community partnership to drive systemic accountability 
between the equity statement and the strategic plan. 



CELT Fishbowl Activity-Amplifying Student Voices

1. Students need constant verbal 
reassurance that there is someone 
here for them and there are resources 
and support available to them. 

2. Students don’t know how to navigate 
the systems of school, advocate for 
themselves, or how to access 
resources and support.

3. “Fix the system, not students.” 
4. “This is a meeting for you all, but this is 

our life.” 
5.



YES-Amplifying Student Voices

Five Areas for D86 Improvement 
1. Hiring 
2. Decentered content
3. Tokenization
4. Conflict resolution
5. Teacher/staff PD

Key Takeaway: Students need to see themselves represented in the staff, 
curriculum, and instructional materials; hear multiple perspectives; and feel 
connected and have a sense of belongingness. 



CELT’S SY 22-23 Focus



CELT Goal 2 Equity Statement

Learning Environment 

● Developing a culture that promotes and sustains 
diversity, equity and inclusion in all student interactions 
and spaces. 

● Cultivating transformative social and emotional skills 
that empower students to have critically conscious 
discourse on diverse political and social topics in order 
to become engaged, active global citizens.



Cultural Equity Leadership Team (CELT)
Recommendations

● 22-23 Focus on The Learning Environment
● Proceed under the leadership of Dr. Payne and Superintendent 

Prentiss
● Rotating bi-monthly meeting cadence
● Increase student and parent/community membership interested in 

furthering equity efforts
● Monitor and review technical assistance from ISBE regarding equity 

work


